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Social Change Model: Education + Reflection = Social Change



Social Change Model
Why do students get involved in Social Change? 

Having a personal connection to the social issue or problem being 
addressed

Enjoying a connection with others that emerges from working together 
on social problems

Having a sense of the interconnectedness of community issues

Recognizing that helping others ultimately helps oneself 

Experiencing a deep satisfaction from being involved in making a 
difference for something that truly matters.



Social Change Model
Leadership rests on the following assumptions

Leadership is socially responsible, it impacts change on behalf of others.

Leadership is collaborative.

Leadership is a process, not a position.

Leadership is inclusive an accessible to all people.

Leadership is values-based.

Community engagement is a powerful vehicle for leadership.



Social Change Model
Seven Key Values

Individual Values
1. Consciousness of Self
2. Congruence
3. Commitment

Group Values
4. Collaboration
5. Common Purpose
6. Controversy with Civility

Society/Community Values 
7. Citizenship



Social Change Model
Seven Key Values

Individual Values Group Values

Community Values Global Impact

Consciousness 
of self

Congruence
Commitment

Collaboration
Common-
Purpose

Controversy 
and Civility

Citizenship
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